Gender Balance &
Inclusion: In ZEVRA
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Top Priorities for Improvement

Respondents were asked which initiatives would further improve gender balance
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Key Challenges & Barriers
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Recruitment The Pipeline Gap
There is a challenge in sourcing The low percentage of women in
and hiring technically skilled the company and the technical
personnel, specifically female nature of the work make it

experts, to fill diverse roles. difficult to increase the ratio.
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Visit the ZEVRA website - zevraproject.eu



